NEW JERSEY WING - CAP OFFICER EVALUATION RATING
	PART I.  IDENTIFICATION DATA

	1. Name (Last, First MI.) 
	2. CAP ID #
	3. Grade
	4. Date of Grade

	             
	     
	 FORMDROPDOWN 

	     

	5. Unit Name 
	6. Charter Number
	7. Date of Report

	     
	     
	     

	8. Unit Location
	9. CAP Join Date

	     
	     

	Current Duty / Assignment
	Since
	Period of Report

	     
	     
	From:       To:      

	PART II.  PROFESSIONAL EVALUATION

	How well does rated officer apply to following:

	1.  Job performance in assigned duty:
1
2
3
4
5
6


a) Understanding of job.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


b) Ability to handle or manage assigned position. 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


c) Apparent satisfaction with assignment. 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


	2.  Specifics of job performance:

a) Degree of initiative and creative ability shown. 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


b) How well is work organized? 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


c) How well does this officer deal with problems? 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


d) How well do others respond to this officer in his/her job? 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


e) Are assignments completed in a timely manner? 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


	COMMENT: 
	     

	PART III.  LEADERSHIP EVALUATION

	What type of impression does rated officer give as to:
1
2
3
4
5
6


a) Appearance and military deportment. (smart, trim, professional)
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


b) Wearing of the uniform. (proper, clean, pressed, decorations)
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


c) Ability to accept and delegate responsibility.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


d) Ability to motivate others in performance of duty assignments. 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


e) Officer’s exercise of control and leadership. 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


	COMMENT: 
	     

	PART IV.  CHARACTER EVALUATION

	How does rated officer personally reflect the following:
1
2
3
4
5
6


a) Attitude in respect to goals & objectives of CAP and its missions.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


b) Degree of confidence & respect officer gets from staff.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


c) Dedication & effort given to Unit and CAP activities.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


d) Present at unit meetings.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


e) Ability to perform under pressure.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


f)  Ability to communicate & express self orally & verbally. 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


g) General attitude towards human relations. (job, discrimination, etc.) 
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


	COMMENT: 
	     

	PART V.  TRAINING EVALUATION

	Does rated officer have the following:
1
2
3
4
5
6


a) Professional and/or technical training for duty assignment.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


b) Personal interest In training and advancement.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


c) Ability to learn and adapt.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


d) Participation in Wing, Group or Unit training missions.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


e) Degree of advancement during past year.
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


	COMMENT: 
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	PART VI.  EXPERIENCE EVALUATION

	1.  What military or business experience or background does rated officer have related to present duty assignment?

     

	2.  What specific experience or background of rated officer should be noted that could be of advantage to CAP or for other duty assignment? 

     

	PART VII.  OVERALL RATING

	 FORMCHECKBOX 
 Unsatisfactory     FORMCHECKBOX 
 Below Average     FORMCHECKBOX 
 Average     FORMCHECKBOX 
 Promising     FORMCHECKBOX 
 Well Above Average     FORMCHECKBOX 
 Excellent or Exceptional

	COMMENT: 
	     

	PART VIII.  PROMOTION POTENTIAL

	 FORMCHECKBOX 
 Promote on Merit     FORMCHECKBOX 
 Promote When Qualified     FORMCHECKBOX 
 Promote Pending Improvement     FORMCHECKBOX 
 Do Not Promote

	COMMENT: 
	     

	PART IX.  UNIT RATING OFFICER

	1. Name (Last, First MI.) 
	2. Grade
	3. Duty Title 
	4. Date of Report

	             
	 FORMDROPDOWN 

	     
	     

	5. Unit Name 
	6. Signature

	     
	

	COMMENT: 
	     

	PART X.  REVIEWING OFFICER or SENIOR RATING OFFICER
  FORMCHECKBOX 
Concur
  FORMCHECKBOX 
 Do Not Concur

	1. Name (Last, First MI.) 
	2. Grade
	3. Duty Title 
	4. Date of Report

	             
	 FORMDROPDOWN 

	     
	     

	5. Unit Name 
	6. Signature

	     
	

	COMMENT: 
	     

	PART XI.  RATED OFFICER’S ACKNOWLEDGEMENT

	1. Reviewed By 
	2. Signature
	3. Date


	             
	
	     


NJWF 2r, 14 Jan 2005 
Previous Editions Are Obsolete
REVERSE

Rating Weights �for PARTS II – V








1-Does Not Apply


2-Unsatisfactory


3-Needs Improvement


4-Standard


5-Well Above Standard


6-Excellent











